Excepted Appointment Announcement
U.S. Department of Transportation (DOT)

Federal Highway Administration (FHWA)

Position Title, Series, and Grade:
Civil Engineer (Highway), GS-810-13 
Salary Range:


$87,856 - $113,860
Job Location:



California Federal-Aid Division, Sacramento, CA
Citizenship:



U.S. Citizenship is Required

Number of Positions:

1

OPEN PERIOD:  January 27, 2012 through February 6, 2012
Government Travel Card Requirement: You must be able to obtain and retain a Government contractor-issued travel card to be used for official business as a condition of employment. If unable to obtain and/or retain a card, you may be subject to removal. Those who fail to meet this condition of employment will have our offer of employment rescinded.

WHO MAY APPLY:  Applications are being accepted from qualified individuals who are eligible under one of more of the following special hiring authorities:  

- Schedule A, 213.3102 (u) for persons having a disability; or
- Individuals eligible under the Veterans’ Recruitment Appointment authority (See the VetGuide at http://www.fedshirevets.gov/hire/hrp/vetguide/index.aspx for details); or
- 30% or more disabled veterans.

Background:  Federal Highway Administration (FHWA)

The FHWA is charged with broad responsibility of ensuring that America’s roads and highways continue to be the safest and most technologically up-to-date.  

Overview: This position serves as the Intelligent Transportation Systems (ITS) Engineer within the National Programs Unit of the California Division Office, Sacramento, California.

The ideal candidate will possess experience in urban transportation and traffic engineering planning and design that includes use of current or advanced Intelligent Transportation Systems (ITS) technology for traffic management and highway planning.

Major Duties:  

· Provides oversight and technical assistance on transportation and traffic engineering, including exhibiting extensive knowledge of transportation system design and operations.  

· Plans, develops and directs a statewide program for improving the safety and efficiency of urban ground transportation facilities through the appropriate application of new traffic and transportation management techniques.

· Provides technical guidance for projects and proposals that demonstrate new and advanced technology or approaches to traffic management and safety, and is consulted in national policy formulation.  

· Performs problem solving nationally, and manages an agency website on industry best practices in systems engineering tailored specifically to the field of traffic management and ITS operations. 

· Develops, implements, and promotes a statewide program of advanced traffic management concepts and ITS technology.  Advances state-of-the-art technology in rural and urban transportation management.

· Conceives, establishes need, develops, and presents lectures, technical papers, webinars, training courses, workshops, and other technology transfer material pertaining to the demonstration, marketing and effective implementation of transportation management applications and ITS technologies to California and national audiences. 

· Serves as the information clearinghouse to other Division Teams, and shares information. 

· Represents FHWA on steering committees, national and regional committees, work groups, task forces, and cross-cutting teams to facilitate research and tests in ITS advancements.

Qualifications:

GS-13:  Applicants must meet the mandatory minimum education requirements specified below, and must possess at least one year of specialized experience as defined below.

Education Requirement:  Minimum education requirements for this position are as follows:
· Successful completion of a professional engineering degree at an accredited university or college. OR

· Have a combination of college level education or training AND technical experience that has furnished you with (1) a thorough knowledge of the physical and mathematical sciences underlying professional engineering, and (2) a good understanding, both theoretical and practical, of the engineering sciences and techniques and their applications to one of the branches of engineering. The adequacy of such background must be demonstrated by one of the following:

1. Professional registration as an engineer.

2. Evidence of Passing the Engineer-in-Training Written Test.

3. Successful documented completion of at least 60 semester hours of courses in the physical, mathematical, and engineering sciences as described by OPM. 

4. Successful completion of a curriculum leading to a bachelor's degree in engineering technology or in an appropriate professional field and at least 1 year of professional engineering experience acquired under professional engineering supervision and guidance. 

To view the complete education requirement for Civil Engineer positions, go to http://www.opm.gov/qualifications/standards/group-stds/gs-prof.asp.  


Specialized Experience Requirement:

All candidates must have one year of specialized experience that has equipped them with the particular knowledge, skills, and abilities to perform successfully the primary duties mentioned above, and that is typically in or related to the work of the position to be filled.  To qualify at the GS-13 level based on experience, you must have at least one full year of specialized experience in urban transportation and traffic engineering planning and design, including implementation of current Intelligent Transportation System (ITS) technology and approaches to relieving urban traffic congestion, enhancing safety and improving traffic flow.
Reasonable Accommodations:

The DOT provides reasonable accommodations to applicants and employees with disabilities.  If you need reasonable accommodations for any part of the application and hiring process, please notify Alycia Bresina, Human Resources Specialist, at alycia.bresina@dot.gov or at (720) 963-3061.  Reasonable accommodation decisions are made on a case-by-case basis.

Equal Opportunity Employer:

All eligible and qualified candidates will be considered regardless of race, color, religion, sex, national origin, age, disability, marital status, political affiliation, sexual orientation, or other non-merit factors.

Required Documents to Apply:  

-Resume  

-College transcript, if applicable to qualifications.  (Unofficial copy is acceptable.)
AND EITHER

- If applying under the Schedule A, 213.3102(u), the special hiring authority for individuals with a disability, applications must be accompanied by a current Schedule A letter from a vocational rehabilitation counselor, licensed medical practitioner, or representative from an agency that issues disability benefits. Visit http://www.drc.dot.gov/employment.htm for guidance and other helpful information.
OR

-Those applying for the Veterans’ Recruitment Appointment (VRA) authority or the 30% disabled Veterans’ hiring authorities must provide veterans’ preference documents to support your claim.  These may include the DD214 showing dates and character of service (member copy 4), a VA letter, if claiming a 10% or more compensable service-connected disability, and/or a completed and signed SF-15 (claim for 10-point veterans’ preference) showing type of preference claimed, and supporting documentation as specified on this form. For information on veterans’ preference and veterans’ hiring authorities, visit:  http://www.fedshirevets.gov/hire/hrp/vetguide/index.aspx
How to Apply:

Please forward your application materials by close of business: February 6th, 2012, to Alycia Bresina, Human Resources Specialist at alycia.bresina@dot.gov or by fax to (720) 963-3041.  In the subject/attn: line, please be sure to include the title, series and grade of the position.  In addition, please state how you heard about this vacancy. 
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